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SECTION 1
- AGREEMENT
This Agreement made and entered into between the Board of
Fire Commissioners of the Huntington Manor Fire District, 1650 New
York Avenue, Huntington Station, New York and current employees of
same (whose names are listed below), is effective for the period
January 1, 2002 to December 31, 2004.
EmDlovee's Name
Entered on DutyBicknese, William
12/30/91Bleiweiss, Harold
01/01/01*Carley, Mark
01/27/92Dean, Kenneth
01/25/88Guterman, Keith
01/01/83Metzger, Scott
04/02/79O'Donnell, Thomas
01/20/94O'Shaughnessy, Brian
11/02/88Riggs, Clinton
08/02/76*Five years from date of entry, employee's salary will equal all
Firehouse Attendant's salaries at that time, and thereafter.
SECTION 2
- OBLIGATIONS
The District obliges itself to use its best efforts to
see that its representatives and all others under its control
(within the District) faithfully perform all of the terms and
conditions of this Agreement on its part to be performed.
The employees obligate themselves to use their best
will faithfully perform all the terms and conditions of this
efforts to see that the employees, as a group of the District,
Agreement on their part to be performed.
SECTION 3 - WAGES
Effective January 1, 2002, the following employees will
receive a 4% salary increase for 2002, 4% salary increase for
2003, 4% salary increase for 2004:
William Bicknese, Harold
Bleiweiss, Mark Carley, Kenneth Dean, Keith
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Guterman, Scott Metzger, Thomas O'Donnell, Brian
O'Shaughnessy,
and Clint Riggs.
The 4:00 PM to Midnight and Midnight to 8:00 AM shift
will receive a night differential of $ .60 per hour.
Current
salaries:
Bicknese, W.
Bleiweiss, H.
$50,902
$36,489
Metzger, s. $57,281
$47,872O'Donnell, T.
Carley, M. $47,872
$47,872
0' Shaughnessy, B. $47, 872
Dean, K.
Riggs, c. $48,469
Guterman, K. $47,872Employees S. Metzger, and W. Bicknese will accrue a total of
(5) five days of compensation.
After the (5) five days are
These days must be used by year end or a cash payment will be
accrued, they will be paid for any overtime at time and a half.
made at that time.
effective date of this contract will be determined by the
Commencement salary and benefits for anyone hired after the
individual's qualification, at the discretion of the Board of Fire
Commissioners.
the base salary as they accrue to the respective
employee for the
All respective salary increases
shall be considered part of
which is calculated on base salary.
compensation, pay for unused sick leave, or for any other benefit
purpose of retirement
contribution, overtime compensation, holiday
The aforementioned increments, as they accrue to the
respective employee shall be paid in proportionate
weekly
been accounted for. Annual increments shall be effective on the
installments after all deductions
predicated upon base salary have
noontime on Thursday, except when Thursday is a legal holiday, in
anniversary date of hiring. All wages shall be paid by check by
which event payment will be on Wednesday.
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SECTION 4 - LONGEVITY
An annual salary increase of one thousand dollars
($1,000) will be awarded as longevity pay for an employee who
serves 10 years; one thousand five hundred tlollars ($1,500) after
15 years; and two thousand dollars ($2,000) after 20 years of
employment. This increase becomes effective on the employee's
anniversary date.
The purposes of longevity, service must be continuous
except for leave of absence, or military leave. If reinstatement
is made within one (1) year, it will not constitute a "break" in
service, but if the leave of absence or resignation extends for
more than one (1) year, no credit will be given for the time on
leave, except for military leave of absence.
An employee will be deemed to have completed the
appropriate number of years of continuous service, as the case may
be, on the anniversary date of his/her hiring. However, he/she
will be deemed to be entitled to longevity pay for time served
(when his/her employment is terminated by death or retirement from
service during the calendar year.) For example: an employee whose
date of completion for ten (10) years of service is July 1st, and
who dies or retires on March 1st, shall have his/her longevity
check to which he/she would have been entitled upon the completion
of ten (10) years of service, paid to him/her as of the date of
death or retirement. It will be pro-rated.
SECTION 5 - CONDITIONS OF EMPLOYMENT
All new employees shall be on initial hiring period
during the first twenty-six (26) continuous weeks of employment.
During this period, the District and it's designated'
representative shall have the right to monitor the performance of
the new employee. If the employee's performance is not
3
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satisfactory, the District may elect to terminate his services.
No employee can be elected to a Huntington Manor Fire Department
Chief's position while employed by the district, as per NYS law
(i.e., Chief , 1st Assistant, 2nd Assistant, 3rd Assistant)
WORK FORCE: At the commencement of this
Agreement, the work force of the District consist of the following
categories and duties of same:
1 - SENIOR FIRE HOUSE ATTENDANT (Civil Service
Title for Headhouseman or Foreman)
(Contract negotiated seperately, effective 4/95)
Duties of the Senior Fire House Attendant
available in the District Office.
are
2- DISPATCHERS (Civil Service Title-Fire House
Attendant)
A- Will be assigned work schedule for custodial
maintenance of all district property and will be supervised for
the maintenance work performed as well as the operation of console
and related equipment by the Senior Fire House Attendant.
B- Sweeps, scrubs, mops, waxes and pol ishes
floors.
C- Cleans, polishes and waxes apparatus.
D- Dusts and polishes furniture
E- Maintains toilets, washrooms and kitchen in a
sanitary condition.
F- Waxes windowsills and woodwork.
G- Moves equipment, as required.
H- Empties trash cans and garbage cans.
I- Mows and maintains lawn areas.
J- Operates dispatcher's console and related
equipment.
K- Replaces light bulbs.
L- On a semi-annual basis, will be appraised on
his/her work by the Senior Fire House Attendant.
3- AUTOMOTIVE MECHANIC «Civil Service Title-
Automotive Mechanic III)
A- Performs preventive maintenance and repairs on
fleet of pumpers (or aerials)j mini-pumpers; vans; passenger
vehicles and all other pieces of District-owned equipment.
-4-
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B- Orders parts for equipment and deals with vendors
of same.
C- Maintains records of equipment maintenance and
monitoring of underground gasoline/diesel tanks.
D- Maintains mechanic's shop in neat and orderly
fashion.
E- Acts as relief dispatcher on console, when
necessary.
4- FIRE INSPECTOR - (Civil Service Title-
Fire Marshall I)
A- Inspects commercial buildings for compliance to
Town of Huntington Codes. Issues violations notices, if
applicable. In this capacity, he/she is responsible to the Board
of Fire Commissioners.
B- Investigates nursing homes, adult residences,
schools, day care centers, etc. for compliance with respective
codes.
C- Investigates complains of fire hazards and issues
applicable violation notices.
D- Reinspects above mentioned facilities to determine
if compliance has been put into effect, within time required in
violation notice.
E- Addresses public groups, i.e., students and senior
citizens to acquaint them with good fire prevention habits, etc.
F- Maintains required records of inspections,
investigations, complaints and violation notices, etc.
G- Inspects any facility wherein hazardous materials
are stored, to insure conformance with regulations governing same.
H- Reports repeated violations of town fire codes to
Bureau of Fire Prevention, Town of Huntington.
I- Inspects new construction for conformance to code.
J- Inspects fire hydrants within boundary of this
fire district.
K- Serves as relief dispatcher when required.
WORK SCHEDULE may be changed by the District at thirteen (13) week
intervals based upon the needs of the District, provided, however,
that on the date of the change becoming effective, any employee
whose day off is diminished, that employee shall be compensated.
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The Senior Firehouse Attendant, Fire Inspector
and Automotive Mechanic III shall be assigned to five (5)
consecutive eight (8) hour tours during the daylight hours, unless
otherwise directed by the District.
Employees in the capacity of Dispatcher shall be
assigned to forty-two (42) days cycle (which is a 6 weeks
schedule) of three (3) rotating shifts - 8:00AM to 4:00PM; 4:00PM
to midnight and midnight to 8:00AM.
Dispatchers, during their initial hiring period,
may be assigned by the District to shifts necessitated by the
manning requirements of the District, provided that such regular
assignment be limited to five (5) eight (8) hour tours during the
course of any seven (7) day period. Nothing contained herein
shall deny the District the opportunity to avail itself of the
overtime provisions enumerated herein.
The Firehouse'Attendant/Dispatcher with Seniority
will work a straight 8-4 shift Monday to Friday and will be
compensated for lost night differential.
SECTION 6- WORKING CONDITIONS
(a) Upon request for a good cause, and at reasonable
intervals of time, an employee shall be permitted to
examine his/her official District employee personnel
file, upon prior approval of the Commissioners.
Reasonable intervals of time shall be deemed intervals
of no less than one (1) year.
(b) There shall be only one (1) District "Employee
Personnel File" on each employee.
(c) Unless an investigation results in a formal
complaint being issued by the District against the
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employee, the original and all copies of anonymous
correspondence and memoranda relating to phone calls
shall be destroyed. The employee shall be
advised immediately of the outcome upon the completion
of the investigation and the progress during it at any
time, upon the employee's request.
(d) The District shall notify an employee of the
inclusion of any detrimental material in his personnel
file, since the employee last examined his file and
shall permit the employee to examine the material and
submit a written answer or reply, within 7 days, (which
shall be attached to the file copy). Any detrimental
material in an employee's file shall be signed by a
Board member and the employee and notarized.
This will insure the employee's knowledge of this
material in his file.
(e) Charges and specifications and all references
thereto shall be returned to the employee, or destroyed
at the employee's sole option, if he is found not
guilty after the administrative hearing, or after
proceedings are finally reversed by a court of
competent jurisdiction.
An employee may accept and be employed in any
part-time occupation off duty, which is not in
violation of Federal, State or County Law, or present
District rules, or which impairs his/her ability to
Perform in this, his/her primary employment. Permission
slips shall not be required from the employees as a
condition for security or maintaining outside
employment so long as the employee notifies the
-7-
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District of the acceptance of such employment as well
as the names and address of the employer. However, in
those specific individual cases where the District
deems that an employee's outside employment is in some
~anner compromising his/her position as an employee,
the District may direct that the employee cease such
employment. (For example, if an employee uses his/her
official position in his/her outside employment to gain
unfair advantages over competitors). In those specific
instances the District can direct that the employee in
question terminate such employment. All such decisions
of the District, may at the employee's request, be
subject to the grievance procedures of this contract.
An employee shall not be required to report the
employment of his/her spouse or children unless
specifically requested to do so by the
Commissioners, upon stated good cause.
(9) If an employee works on another job while under
suspension, compensation received by him/her shall not
offset any back pay to which the employee may have
become entitled upon reinstatement. An employee under
suspension shall not be required to report to duty each
day.
(h) Scheduled overtime will be distributed evenly when
feasible.
(i). After all dispatchers have declined to fill-in on
a vacant shift, the order of sequence will be as
follows: I-Mechanic; 2-Inspector; 3-Senior
Firehouse Attendant.
SECTION 7 - SENIORITY AND PROMOTION
(a) Seniority for all unit employees shall be computed
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from the date of commencement of employment, except as
interrupted, as provided for herein. If layoffs become
necessary, part-time, then new employees shall be laid
off before any permanent full-time employees shall
incur a reduction in straight-time pay. If, after all
part-time 'and then new employees have been laid off,
and other reductions in work force are necessary, the
District shall layoff in accordance with the
principles of seniority, provided the retained employee
can efficiently perform the required work.
(b) Loss of Seniority:: An employee's seniority shall
be lost when he/she:
(1)
(2)
Terminates voluntarily.
Is discharged for cause.
(3) Willfully exceeds an official leave of
absence.
(4) Is laid off for a period of twelve (12)
consecutive months or a period exceeding the
length of the employee's continuous service,
whichever is less.
(5) Fails to return to work on a recall from
layoff, within a reasonable time after
the employer has sent notice to him/her to
return by letter or telegram to the last
address furnished to the employer by the
employee, unless the employee has a valid
reason for inability to respond.
(c) Within a two year period, in the event of a
reduction of work force, when and if recall occurs,
employees will be called back in inverse order.
-9-
SECTION 8- PROMOTION BENEFITS
(a) Subject to approval of the Civil Service Dept.,
employees who are eligible to take an examination for
promotion shall be given a full 8 hours off between the
end of their tours and the commencement of the
examination.
(b) Any change in educational requirements for
promotion shall not be applied retroactively. to
incumbent officers employed on or before Jan 1, 1985,
unless required by law.
SECTION 9- HOSPITALIZATION, SURGICAL, DENTAL AND OPTICAL COVERAGE
(a) The district shall continue in full force and
effect all hospitalization and surgical insurance now
being carried for, and on behalf of, the employees, both
active and retired, including policies under the NYS
Empire Core Plus Medical and Psychiatric
Enhancement
Plan.
The District shall pay one hundred percent (100%) of the
cost of the plan for employees, including single, husband and wife
and/or family coverage. New hires (after January 1, 1998) will
contribute 10% toward medical coverage and 35% toward dental
coverage.
(b) The District shall continue in full force
and effect all dental coverage now being carried for on
behalf of the employees, both active and retired.
(c) The District, will assume all costs for an optical
plan for all employees.
SECTION 10- CLOTHING/CLEANING
EQUIPMENT AND FACILITIES
(a) All employees shall be provided with the necessary
clothing and uniforms to perform their assignment. All
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employees, while on duty, must wear the uniform
provided for by the District.
(b) Lockers of adequate size to store all gear and
equipment, and locks shall be provided for the
exclusive use of the employees.
(c) Tools and equipment: The District agrees maintain,
supply and replace all tools and equipment necessary
for the performance of an employee's duties.
(c) Personal vehicles: No employee of the District is
allowed to use his own personal vehicle in the
performance of his duties as an employee.
(d) First Aid Kits: The Fire District will maintain a
complete first aid kit in the fire station, readily
accessible to the employees.
(e) Sanitary arrangements: The District agrees to
supply soap, towels and washing facilities for
employees.
SECTION 11- OVERTIME:
(a) Unscheduled overtime shall consist of all work in
excess of eight (8) hours in anyone (1) day, or in
excess of the regularly scheduled workweek, and of which
the employee had notice of less than eight (8) hours
prior to the commencement of the overtime duty. Overtime
shall consist of all work in excess of the regularly
scheduled workweek.
(b) All unscheduled overtime compensation to which the
employee is entitled, shall be paid for at the rate of
one and a half (l~ hours of compensatory time for each
hour of overtime. All overtime shall be paid in the pay
period following the pay period in which the overtime is
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accrued. This will be based on the amount of hours
actually worked.
(c) Tours of duty shall not be changed to avoid payment
of overtime, nor shall the District discriminate in the
payment of overtime among employees who are performing
similar services at the same time. It is understood and
agreed, however, that when required by fire necessity,
over which the District has no control, or upon express
written order of a Fire Commissioner tours of
duty can be changed to fulfill the fire necessity without
payment of overtime.
(d) Employees, with the approval of their supervisor,
shall have the right to manually switch tours of duty,
without penalty to the employer.
(e) Continuous shift operations: employees are to
report to their work area fifteen (15) minutes early and
to be ready to start work at the starting time of their
shifts. Employees working on shift work are not allowed
to leave their work area until properly relieved, or
excused by their supervisor.
(f) Overtime must be approved by the Senior Fire house
Attendant, or in his absence, a designated
representative of the District.
(g) The swinging of weekday shifts to curtail overtime
will be agreed to by the Dispatcher's (Civil Service
Title: Fire House Attendants)", provided there is a
minimum of one (1) week notice given to the Dispatcher
who must change his shift.
(h)Tours of duty cannot be switched on weekends to
avoid the payment of overtime that would favor a
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Dispatcher to work seven (7) days straight.
SECTION 12- VACATIONS
(a) The annual vacation periods granted to employees are
as follows:
(1) From one (1) to five (5) years of
employment
- 2 weeks (pro-rated)
(2) From six (6) to ten (10) years - 3 weeks.
weeks.
(3) From eleven (11) to fifteen (15) years- 4
(4) Sixteen (16) to twenty (20) years - 5 weeks
~.yt}\
This .:f~~~l:1-week may be taken when scheduled for an 8-4 shift only.
(5) After twenty (20) years - 6 weeks
(b) Vacation shall be chosen on a seniority basis in a
accordance with past practices and an employee shall have
three (3) working days from the time he is requested
until he must select his vacation period. One week of
vacation in excess of three weeks must be taken during
the employee's regular day shift. All vacation salaries
will be at regular pay/ no night differential
allowance.
Vacation time may be taken on an individual day basis/
rather than a five day work week. The schedule of
vacation time is to be posted conspicuously by March 15th
of each year for that year/ and vacations will be granted
to only one (1) employee at a time to avoid overlay of
vacations. Vacancies in vacation schedules shall be
filled on a seniority basis.
(c) Summer vacation practices: (From Memorial Day to
Labor Day); each employee will choose the weeks during
This period he/she would like for vacation/ by seniority/
for a maximum of three consecutive weeks. After each
employee has made his/her choice/ whatever weeks remain
open may then be taken. Again/ the choice will be by
-13-
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seniority and in accordance with how much vacation time
each employee has remaining.
(d) Employees who have a major illness or injury while
on vacation, may use their sick leave for the remainder
of the illness and have their vacation time adjusted,
provided proper notice is given, and a doctor's
.
certificate is presented, and provided further, that a
doctor, assigned by and at the option of the employer,
shall examine the employee, and provided further that the
District approves the adjustment.
(e) Employees shall have the right to accrue unused
annual vacation time up to a maximum of one (1) year's
entitlement, in addition to the present year's
entitlement.
(f) An employee whose services are terminated for any
reason except cause, shall be entitled to vacation pay
for a portion of the year worked, which shall include the
first year after appointment, pro-rated on a monthly
basis.
(g) Employees who so desire, may volunteer. to work, if
acceptable to the District, for a period of ten (10) days
during their annual vacation. Such work will be
compensated at straight time, unless an employee works in
excess of eight (8) hours or unless an employee works on a
holiday, in which cases the applicable overtime
compensation will be given. Such volunteers may be
assigned to any normal duties.
(h) The only days that may be linked together are
vacation days and holidays.
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(c) If an employee is chronically absent the scheduled
work day before and/or the scheduled work day after a paid
legal holiday or day in lieu thereof, the employer may
~-~~~~----
SECTION 13 - HOLIDAYS
(a) All employees shall be entitled to the following
eleven paid holidays:
New Year's Day Independence Day Veteran's Day
Lincoln's Birthday Labor Day Thanksgiving Day
Washington's Birthday Columbus Day Christmas Day
Memorial Day Election Day
For purposes of this section, the holiday shall be
considered the day on which it is celebrated. The fire
district is to be staffed by one dispatcher per shift on all
holidays, unless an emergency warrants additional staffing.
(b) In the event more than one employee is scheduled for
that tour, the junior employee will be required to work
that tour after the senior workers are given the option,
and receive 2 ~ their daily salary (two and one-half times)
with all other employees to be off and paid for the holiday
in that pay period. If the holiday happens to fallon an
employee's regular day off, he/she, also, will be paid for
the holiday.
In the event the junior employee would like to be off
on a holiday he/she is scheduled to work, he/she may switch
with another employee, with mutual agreement.
demand proof of illness. The employer may deny pay for
such holiday if such proof is requested and not furnished.
(d) For the Fire Inspector and Mechanic only (who are
assigned a Monday through Friday tour), if the
celebrated holiday falls on a Saturday, they will be
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given the preceding Friday off with pay. If the
celebrated holiday falls on a Sunday, they will be
given the following Monday off with pay.
SECTION 14 SICK LEAVE
Sick leave is intended to offset any loss of pay due to the
illness of an employee. The intent herein is to provide the
employee with compensation for legitimate illness.
(a) Each employee shall be entitled to not less than
eleven (11) days per year "sick time" or "sick leave" up to
10 years of service. After 10 years, each employee is
entitled to not less than twelve (12) sick days per year.
A~ employee shall be credited with his full entitlement of
sick leave for that calendar year on January 1st, except
for the first year of service, during which time sick leave
shall be pro-rated, at the rate of one day every five
weeks. Each employee will be entitled to one additional
sick day per year with ten years or more of service.
(b) Sick days granted during the current calendar year,
which are not used, shall be credited to the employee for
later use, for a total not to exceed 150 days.
(c) A physician's note shall be required if the employee
is absent more than two consecutive regularly scheduled
work days, and the District reserves the right to request a
physician's note for any sick absence.
(d) An employee, who is on sick leave, may leave his
residence or place of confinement at any time, unless the
Commissioners, for good cause, direct otherwise for an
employee.
(e) An employee shall not lose vacation time, sick leave
entitlement, personal days, or any other benefit to which
he/she ordinarily would be entitled because. of an on-duty
injury, no matter how long the aforementioned period
extends. Such benefits may be carried over and taken upon
the employee's return to active duty, or paid to him/her or
his/her legal representative in the event his/her service
is terminated for any reason. These benefits, such as
vacation time, sick leave entitlement, personal days, or
any other benefit to which an' employee is ordinarily
entitled, shall be utilized until depletion in cases of
other illness.
(f) An employee shall not be entitled to earn holiday pay
nor to accrue sick leave time or seniority while on an
unpaid leave of absence. When an employee returns to work
following an involuntary leave of absence, he/she shall be
reinstated to his/her former position with seniority. An
employee who returns to work from a voluntary leave of
absence will be reinstated to his/her former job or another
position within the same classification. As a condition of
reinstatement following a leave of absence for illness, the
employer may require the employee to receive the approval
of the employer's health service.
For diseases of the heart initially contracted
after January 1, 1986, the parties shall be bound by the decision
of the Worker's Compensation Board and any appeals therefrom
regarding the cause of the illness.
(g) An employee may use up to ten (10) days sick leave in
each calendar year in the event that his/her spouse, or a
member of his/her immediate family living in the household,
cannot take care of themselves, or take care of the children
of the employee.
(h) All voluntary absences shall not be deemed or
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considered as time worked in the computation of vacation
pay. Where an employee has been voluntarily absent,
his/her vacation pay shall be pro-rated on a percentage
basis; i.e., the period of time actually worked as that
period relates to the period of vacation pay due him/her.
(i) Unused sick leave shall be paid for on retirement to
the employee (or upon death to his/her designated
beneficiary), or to an employee leaving employment after
ten (10) years of continuous service. This payment,
effective January 1, 1986 will be made at the rate of one
day's pay for everyone (1) day of accumulated unused
sick leave, up to a total of one hundred fifty (150)
days.1\'
(j) When the district is reimbursed in a Worker's
Compensation matter, the employee's accumulated sick
leave balance will be credited with the time equivalent
of the amount received.
(k) On or before February 1st of each calendar year
each employee shall receive a statement of his/her
accumulated sick leave, as of January 1st of that year.
(1) Employees can, in the month of December of each
year, request payment of up to five (5) days sick time
from his accrued time. The only days that may be linked
together are vacation days and holidays.
oft New York State Retirement laws prohibit the incorporation
of unused sick time as a credit toward longevity for the purpose
of increasing the monthly retirement amount to be received by a
retired employee.
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SECTION 15 - PERSONAL LEAVE DAYS
(a) Except as set forth herein, each employee shall be
entitled to five (5) days on which he/she may absent
him/her self from duty for the purpose of, taking care of
and providing for, his/her business affairs, family
affairs, and other personal problems which shall not,
however, include absence for funerals or illness.
Personal days may not be taken consecutively.
(b) Personal leave days shall be pro-rated for portions of
a year worked (at the rate of one day earned every thirteen
weeks), and, the full entitlement shall be given only to an
employee who is employed during the entire calendar year.
(c) The Senior Firehouse Attendant will grant approval for
the District. A copy of a letter for approval must be
forwarded to the District Secretary with forty-eight (48)
hours notice, except in an emergency situation. All unused
personal days shall be added to the employee's accrued sick
leave. As stated in paragraph (i) of SECTION 14, on or
before February 1st of each year, each employee will
receive an accurate and up-to-date (as of January 1st of
that year) record of his total unused sick and personal
days. The only days that may be linked together
are vacation days and holidays.
SECTION 16 - RESIGNATION:
(a) An employee who resigns shall give the employer
advance notice equal to the initial annual vacation
entitlement for his/her job classification; i.e., if the
employee is entitled to four (4) weeks vacation, he/she
shall give the employer four (4) weeks notice, otherwise
he/she will lose his/her vacation time.
-19-
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(b) An employee who gives notice of resignation, as
provided above, or whose employment is terminated, shall be
entitled to receive payment for unused vacation time
accrued on the effective date of the resignation or
termination. If notice is not given as provided above, an
employee shall not be entitled to such payment, provided it
was possible for the employee to have given such notice.
SECTION 17 - DEATH LEAVE
An employee, on application to the Senior Firehouse
Attendant, shall be granted three (3) working or three (3)
calendar days leave of absence, with full pay, in case of a death
of his/her "immediate family," which shall be defined as his/her
spouse, child, father, mother, brother, sister, parent-in-law,
step-parent, grandparent, grandparent-in-law and grandchild.
SECTION 18 - JURY DUTY
Employees covered by this agreement who are required to serve
jury duty shall receive their regular pay, less the jury duty
allowance 0 However, the mileage allowance shall be retained by
the employee.
SECTION 19 - BILL OF RIGHTS
All employees shall be entitled to the protection of what
shall be hereinafter termed as the "Bill of Rights," and which
provides as follows:
The Fire Commissioners have established the following procedures
to govern the conduct and control of investigations:
The powers and duties given to the District and
its employees involve them in all manner of contract and
relationships with the public. Out of these contacts may come
many questions concerning the actions of employees. These
questions often require investigation by persons designated by the
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Fire District.
In an effort to ensure that these investigations
are conducted in a manner which is conductive to good order and
discipline, the following guidelines are herein promulgated:
(1 ) The interview of an employee shall be at a
reasonable hour, preferably when the employee is on
duty, unless the exigencies of the investigation
dictate otherwise. Where practicable, interrogations
should be scheduled for the daytime and the re-
assignment of the employee to the second shift shall be
employed. If overtime, as herein above defined, is
incurred by reason of such interrogation, the employee
shall be given all overtime compensation as set forth
in this Agreement.
(2) The interrogations shall take place at a location
designated by the investigating person. Usually it
will be at the main firehouse.
(3) The employee shall be informed of the title and
name of the person in charge of the investigation, as
well as the title and name of the interrogator, and of
all persons present during the interrogation, and shall
be advised of his right to an adjournment in order to
have his counsel represent him.
(4) The employee shall be informed of the nature of
the investigation before any interrogation commences,
including the name of the complainant. The address of
the complainants and/or witnesses need not be
disclosed; however, sufficient information to
reasonably apprise the employee of the allegations
should be provided. If it is known that an employee
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being interrogated is the target of a criminal
investigation or a witness only, he/she should be so
informed at the initial contact.
(5) The questioning shall not be overly long.
Reasonable respites shall be allowed. Time shall also
be provided for personal necessities, meals, telephone
calls and rest periods as are reasonably necessary.
(6) The employee shall not be subjected to any
offensive language, nor shall he/she utter any offensive
language. He/she may not be threatened with dismissal or
other disciplinary punishment. No promises of reward
shall be made as an inducement to answering questions.
(7)The complete interrogation of the employee shall be
recorded mechanically, or by a designated stenographer.
All recesses called during the questioning shall be
recorded. The employee, or his/her counsel shall be
entitled to a transcript of such stenographic record
within a reasonable time after such interrogation.
(8) If an employee is under arrest or is likely to be,
that is, if he/she is a suspect or the target of a
criminal investigation, he/she shall be given his rights
pursuant to the Miranda decision.
(9) Except as provided in (8) immediately preceding, the
law imposes no obligation, legal or otherwise, on the
District to provide an opportunity for an employee to
Consult with counselor anyone else when questioned by a
designated person about his/her employment or matters
relevant to his/her continuing fitness for employment.
Nevertheless, in the interest of maintaining high morale
of the employees, the District shall afford an opportunity
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for an employee, if he/she so requests, to consult with
counsel, before being questioned concerning a serious
violation of the rules, provided the interrogation is not
unduly delayed. However, in such cases, the interrogation
may not be postponed for purposes of consultation past
10:00A.M. of the day following the notification of
interrogation. The employee shall have the right to have
his/her counsel present to assist him/her during the
interrogation.
SECTION 20 - RETIREMENT AND LEGISLATIVE BENEFITS
(a) All the rights and benefits to which each employee
is now entitled to pursuant to the Retirement and Social
Security Law of the State of New York, shall continue in
full force during the term of this agreement, and the
District shall not, during such term, make application to
the Legislature of the State of New York for any
reduction or other diminution of such rights and benefits.
(b) The District will notify the employees of any
legislation to be proposed or supported by the
Commissioners, if such legislation may affect the working
conditions, benefits, or retirement rights of the
employees.
(c) Current employees will be considered eligible for
retirement after ten (10) years of continuous service, or
upon reaching age 55, (whichever comes first). Employees
hired after commencement of this contract will be eligible
for retirement benefits (health insurance, etc.) after 20
years of service, with an age minimum of 55 years.
SECTION 21 - TERMINATION ENTITLEMENT
Upon termination, an employee shall be paid for all earned
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but deferred benefits such as, wages, overtime pay, holiday and
special days' pay, unused vacation time, unused personal leave
days, and unused sick leave time (up to a maximum of 150 days) .
SECTION 22 - DEATH AND INJURY BENEFITS
In the event of the death of an employee, his designated
beneficiary shall be paid all earned but deferred benefits such as
wages, overtime, unused personal leave days, unused sick leave (up
to a maximum of 150 days), longevity pay and other like
compensation.
SECTION 23 - EMPLOYER RIGHTS
Subject to the provisions of this agreement, the employer
retains the exclusive right to plan, determine, direct, and
control or change the nature and extent of all of its operations
and personnel policies and to make decisions which are properly or
have been a part of management or a perogative of the
Fire Commissioners including, but not limited to, the promotion of
an employee of the Fire District, the assignment of employees from
one (1) shift to another, the delegation of an employee of the
District to such duties, the tours of Quty of such duties, and
further, provided that such plan, determination, direction,
control or change shall not be made or intended to be made in an
oppressive or discriminatory manner.
SECTION 24 - PAST PRACTICES
The District shall not eliminate any generalized benefit that
has been continuously enjoyed by all employees for a substantial
period of time without good cause. Any such elimination shall be
subject to the grievance procedure of this agreement. Such
traditional management prerogatives shall include, but not be
limited to, the following rights:
a. To select, hire, promote, transfer, assign,
discharge, discipline, layoff employees or
discontinue their position, subject, however,
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to the New York State Civil Service Law or
other applicable statutes and the
procedure, as set forth in the agreement.
grievance
b. To make rules and regulations governing the
conduct, appearance and safety of its employees.
c. To maintain discipline and efficiency among
its employees.
d. To decide the machines, tools and equipment to
be used.
e. To establish and maintain all other work rules, as well
as necessary and reasonable operating rules and
regulations not in conflict with those contained herein,
or the laws of the State of New York.
f. To decide the methods of operation and the
places where all or part of its operations
may be conducted.
g. To determine work schedules, staffing require-
ments and the number of shifts for a six (6)
week period.
h. To determine the starting and quitting time and the
number of hours to be worked including requiring that
overtime hours be worked.
SUPERVISORY PERSONNEL: The" employees recognize the right of
the District to exercise its choice in the selection of
supervisory personnel, and further agree that supervisory
personnel may perform work which is performed by other employees
where such work involves the instruction or training of employees
for new and changing operations: to cover temporarily for absentee
or other employee changes; to overcome production difficulties and
to avoid interruption of schedules; to assure the uninterrupted
operation of the facility; to protect the safety of employees and
equipment, and for assisting bargaining unit personnel to overcome
operating difficulties.
It is understood that none of the enumerated
reasons for supervisory performance of bargaining unit work is
intended to restrict the supervisors in carrying out, to the
fullest extent, their managerial duties.
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SECTION 25 - GRIEVANCE PROCEDURES
A-PREAMBLE-
In order to establish a more harmonious and
cooperative relationship between the District and the employees,
and to avoid and resolve disputes involving alleged violations of
the terms of this agreement, this provision provides for the
settlement of differences through an orderly grievance procedure.
All the provisions of this section of this agreement shall be
liberally construed to accomplish this purpose.
A "grievance" shall mean dispute involving violation, or the
interpretation or application of any of the terms or conditions
set forth in this agreement.
B-BASIC STANDARDS AND PRINCIPLES-
(1) Every employee shall have the right to present his/her
grievances in accordance with the procedures prescribed
hereunder, with or without a representative of his/her own
choosing, free from interference, coercion, restraint,
discrimination or reprisal. There shall be no discrimination
against any employee of the District because such member has
formed, joined, or chosen to be represented by an employee
organization for the purpose of this provision. Once
selected, the association shall have the right to initiate a
grievance for any employee of the District, or any group
grievance. A group grievance or a grievance on behalf of a
supervisor shall be initiated at the second (2d) level -
(Commissioners)
.
(2 ) It is a fundamental responsibility of a supervisor to
consider and, commensurate with authority delegated by the
Fire Commissioners, to take appropriate action promptly and
fairly upon the grievances of his subordinates. To this end,
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appropriate authority shall be delegated to a supervisor by
the Fire Commissioners.
(3) The Senior Firehouse Attendant shall be responsible for
carrying out the provisions of this procedure and the
regulations prescribed hereunder and maintaining the
standards herein prescribed.
(4) The Senior Firehouse Attendant, or his/her designated
representative, shall hold conferences at appropriate times
with employees of the District on problems relating to
conditions of employment and the continued improvement of
public service. Proposed new rules or modifications of
existing rules governing working conditions should, wherever
practicable, be announced in advance and discussed in
conference with employee representatives before they are
established. Employees are encouraged to contribute their
experiences and their ideas to the solution of problems in
the publiq service and to acquire a feeling of identification
~with the objectives of the District.
C-CONSIDERATION OF GRIEVANCES-
Employees, supervisors and appointed representatives
are expected to exhaust every administrative device to settle
amicably all differences of opinion. In the interest of uniform
procedure and to expedite handling, employees are expected to
present their problems or grievances through regular supervisory
channels in the following order and within ten (10) days from the
incident complained about, or from the time the incident should
have been known to the grievant, or the grievance shall be deemed
waived.
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1- First Level:- Senior Firehouse Attendant.
The employee shall first request an interview with his
supervisor. The Senior Firehouse Attendant shall, within the
next three (3) business days the grievant is on duty after such
request, discuss the 'grievance with the employee concerned, during
the employee's tour of duty. In matters for which the Senior
Firehouse Attendant is responsible, such as: work assignments or
work quotas, The Senior Firehouse Attendant shall make a
determination in writing within three (3) business days after such
discussion. In matters beyond the authority of the Senior
Firehouse Attendant, the latter shall advise the employee in
writing within three (3) business days after such discussion to
submit his grievance in writing so that it may be taken up at the
second level with the Fire Commissioners. A delegate shall be
permitted to devote a reasonable period of time during the tour,
or the next succeeding tour, in which a grievance arises to handle
or process such grievance. The handling or processing of the
grievance shall include conferring with supervision.
2- Second level:- Fire Commissioners.
If a grievance is not satisfactorily settled at the first
level, the employee may, within seven (7) business days request a
review by the Fire Commissioners. In such case, the specific
nature of the grievance and the facts relating thereto shall be
reduced to writing jointly, or separately by the employee and his
supervisor. If a hearing is requested, The Fire Commissioners
shall conduct a hearing within five (5) business days after
receipt of such request. If the employee is still aggrieved, or
if a group grievance which is initiated at the second level,
remains unsatisfied, the grievant may refer the grievance to the
third (3) level.
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3- Third level:- Arbitration.
(a) Arbitration shall be invoked by the employees by
requesting, with notice to the other party, the
Commissioner of the Suffolk County Department of Labor, or
his designee, to appoint an arbitrator. The Commissioner
of Labor shall designate an arbitrator to both parties.
In addition to the arbitrator appointed by the
Commissioner of Labor each party shall have the right to
appoint a non-voting member to form the "arbitration
board." In the event either party exercises his/her
option to have the Commissioner of Labor conduct an
arbitration hearing as provided above, such arbitrations
shall be conducted in accordance with the rules
promulgated by the Commissioner of Labor provided however,
that each party retains the right to appoint a. non-voting
arbitrator to the "arbitration board."
D- TIME OF GRIEVANCE DISCUSSIONS AND HEARINGS
All discussions and hearings between an employee,
the supervisors, the Commissioners and the Arbitration Board
shall, so far as practicable, be conducted within the
employee's working hours. An employee and his representative
shall be allowed such time off from their regular duties as may
be necessary and reasonable for hearings and discussions.
E- REPRESENTATION
An employee shall be entitled to a representative of his/her
own choosing in the presentation and processing of a grievance
in all stages and shall have the right to invoke and utilize
the arbitration procedure provided in this agreement.
F- APPLICATION
1- The provisions of this procedure shall apply to all
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employees of the District.
2- The provisions of this procedure shall be applicable in any
Department facility to conditions which are in whole or in part
subject to the control of the District and which involve
alleged safety or health hazards, unsatisfactory physical
facilities, surroundings, materials or equipment, unfair or
discriminatory supervisory and disciplinary practice, unjust
treatment by fellow workers, unreasonable assignment or working
quotas, alleged violations of the provisions of this Agreement,
and all other grievances relating to conditions of employment,
provided, however, that his/her procedure shall not apply to
matters which are reviewable under other legal or
administration procedures established by law.
3- Such items are dismissals, demotions, suspensions,
reduction in pay, position classifications, salary allocations,
Civil Service examinations and other matters which are
specifically covered in other procedures or laws not subject to
review as grievances under this procedure.
SECTION 26 - ADMINISTRATIVE IMPROVEMENTS
a- Checks lost through no fault of the employee shall be
replaced within twenty-four (24) hours.
SECTION 27 - DISCIPLINE AND DISCHARGE
a- It shall be the sole right of the District to discipline
employees for just cause. The District shall follow a policy
of progressive discipline in an effort to allow an employee
to improve his conduct prior to discharge. In instances
where misconduct is grievous, including but not limited to,
theft, assault, on-the-job intoxication, drug influence or
use, failure to report any violation of the Board rules and
regulations, insubordination or violation of any state or
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federal law, the District shall have the right to impose the
penalty of discharge without prior warning.
b- In any case where an employee is discharged or
disciplined, the District will give written notice to the
employee (and the group, or union, if any) .
c- No permanent employee shall be discharged except for
just cause. The employee reserves the right to dispute any
such charge. If the parties fail to agree the matter shall
be submitted through the regular channels of the grievance
procedure as provided in this agreement.
SECTION 28 - DISCIPLINARY PROCEDURES
(a) If an employee pleads guilty or is found guilty of a
violation of the rules or contract, and is assessed a penalty
by the Commissioners, the employee may choose to satisfy the
penalty so assessed by having compensatory time or vacation
time equivalent to the amount of the fine subtracted from
his/her accumulation, or he/she may earn a sufficient amount
of additional compensatory time so as to satisfy the penalty.
This provision shall be at the employee's sole discretion, if
the penalty is five (5) days or less; but with the
Commissioner's consent, if more than five (5) days. This
provision does not prevent the employee from choosing a
suspension.
b- There shall be one (1) year statute of limitations for
the District to institute disciplinary actions.
the institution of charges shall be considered the serving of
charges and specifications. The one (1) year period shall
begin running from the date the violation is discovered, or
should have been discovered by reasonable investigation. A
determination as to guilt or innocence and punishment, if
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any, shall be made within sixty (60) days after receipt of
these minutes unless the employee consents to a longer
period. At the end of the sixty (60) day period, if no
determination has been made, the charges and specifications
shall be deemed dismissed.
c- If an employee is suspended prior to dismissal, he/she
Shall not lose, during such period of suspension, any health
insurance benefits to which he/she would be entitled if on
active duty.
SECTION 29 - NEGOTIATIONS
During actual negotiation sessions between employees and
employer for renewal, change s , or a new agreement, the
negotiators for the employees .shall be assigned to the day
shift and shall be excused from their duties provided such
periods of negotiating are reasonable and necessary and
provided the number of negotiators shall not exceed two (2).
A day spent in negotiating, regardless of the hours actually
spent, shall be considered a regular tour worked.
SECTION 30 - NO DISCRIMINATION
There shall be no discrimination against any present or
future employees by reason of sex, race, creed, color, national
origin or membership in a union.
SECTION 31 - BULLETIN BOARD
The District shall provide a bulletin board in the
building for the use of its employees.
SECTION 32 - MILITARY SERVICE
Both parties agree that all statutes and valid
regulations relative to the reinstatement and employment of
veterans shall be observed with the same force and effect as if
written into this agreement.
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SECTION 33 - ARRANGEMENTS
There shall be no private arrangements between any
employee and the District.
SECTION 34 - TAYLOR LAW PROVISION
It is agreed by and between the parties that any
provision of this agreement requiring legislative action to permit
its implementation by amendment of law, or by providing additional
funds therefore shall not become effective until the appropriate
legislative body has given approval.
SECTION 35 - SUCCESSORS
This agreement shall be binding upon the employees
and the Huntington Manor Fire District, its successors, executors,
administrators, assignees, receivers in bankruptcy, receivers in
equity, trustees, or such other equivalent designee, whether
voluntarily or pursuant to a court decree.
SECTION 36 - NEGOTIATION PROCEDURE
REPRESENTATION: The board and the employees shall each
designate representatives to comprise their respective negotiating
teams. These teams shall meet on or before June I, 2004 for the
purpose of discussion and attempting to reach mutually
satisfactory agreements.
REQUESTS AND MEETINGS: The first negotiating
meeting shall be held upon fifteen (15) days notice by either
party to each other. All issues proposed by the employees to the
Board or its delegated representative shall be ~ubmitted in
writing before the first meeting. The Board shall submit in
writing to the employee's representative all additional issues
upon which it wishes to negotiate no later than the second
meeting. The second meeting and all subsequent meetings shall be
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called at times mutually agreed to by the parties.
CONDUCTING NEGOTIATIONS: The negotiating teams
will continue to meet for the purpose of effecting a free exchange
of facts, opinions, proposals and counter-proposals in an effort
to reach mutual understanding and agreement. Both parties agree
to conduct such negotiations in good faith, to deal openly and
fairly with each other in all matters, and to continue meeting
until an understanding is reached on the issue (s), or until an
impasse is reached. Meetings shall not exceed three (3) hours,
unless the negotiating teams agree to waive the three (3) hour
limit for any given meeting.
REPORTS: The parties agree that during the period
of negotiations and prior to reaching an agreement to be submitted
to the Board and the employees, reports of the proceedings of the
negotiations shall not be released publicly or to the employees,
unless such release has the prior approval of both parties'
negotiating teams.
GRIEVANCES: Grievances shall not interrupt or
delay the process of negotiations, but shall continue in
accordance with the established Grievance Procedure then in force.
The parties agree that in the event a negotiated
agreement is not arrived at on or before January 1, 2001, all
benefits currently enjoyed by the employees shall continue in full
force and effect until an agreement is reached.
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SECTION 38 - TERMS OF AGREEMENT
This agreement is effective from January 1, 2002 to
and including December 31, 2004, as attested to by Chairman,
Kenneth Lygren and the employees.
k~~KE ETH LYGREN ,
.~
_0'-
~/~~
KENNETH DE
SCO~E~
1Juo~6'M~
BRIAN 0' SHAUGHNES
'
mt~ t.W-
MARK CARL
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\
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